
GP Clinical Lead Roles for GP Workforce and Retention

Expressions of Interest

An exciting opportunity has arisen for two GPs working in General Practice in Nottinghamshire to work with the Primary Care Workforce Group, Nottinghamshire (PCWG) in supporting and developing GP workforce schemes across the county. You will be working in partnership with key stakeholders including Nottinghamshire CCGs, NHSE, HEE, Nottingham & Nottinghamshire ICS and local clinical leads. 

We are looking for GPs who are passionate about workforce and improving GP recruitment, transition and retention. 

The two roles are: 

GP WORKFORCE LEAD - Regional Retention Strategy: 

We are looking for a GP with a passion for workforce and GP retention to lead and co-ordinate the development of workforce projects delivered via the PCWG. The individual will also assist in delivery of a single point of access right across the GP career pathway from training, transition and development within local general practice. This lead will work at an ICS footprint level as part of the PCWG engaging with local GPs and represent Nottinghamshire at the Midlands Regional Retention Group.

GP Workforce Lead - Regional Retention Strategy: 8 sessions per month, fixed-term for 12 months at a rate of £280/3.5 hour session. 

FIRST5 GP CLINICAL LEAD: 

We are looking for a GP to develop the offer for First5 GPs across the county. The successful candidate will help inform, shape and develop services, strategies and initiatives aimed at improving retention of GPs. This lead will work at an ICS footprint level as a part of the PCWG, engaging with local GPs and represent Nottinghamshire at the Midlands First5 Regional Network that feeds into the Regional Retention Group 

First5 GP Clinical Lead, 4 sessions per month: fixed-term for 12 months at a rate of £280/3.5 hour session. 

Applicants must be practising General Practitioners. For the First5 role, the GP should have completed training within the last five years. 

The successful candidates will possess excellent communication skills; have the ability to build good working relationships with stakeholders and be able to engage with and provide leadership to a range of colleagues.
 
Both roles will be supported by the Phoenix Programme Executive and Operational teams. 

Closing date: 12 July 2019 

Proposed interview/meeting date: 23 July 2019

Please send an email along with your CV including details of two referees to info@phoenixprogramme.co.uk.  
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For an informal discussion contact: Andrea Brown, Associate Director – Joint Commissioning & Planning for Nottingham & Nottinghamshire CCG: 07850 924079 or andrea.brown29@nhs.net.
